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Abstract

The article considers the conceptual basis for strengthening social and labor potential of sustainable development
in the context of economic efficiency and social justice. The essence of the categories social potential, social
capital and social imperative in their interrelation with the social and labor sphere of society with the account of
the needs of sustainable development is specified. Strengthening of social potential is considered as a complex of
actions in such areas as education, culture, health care, economic and social spheres, social relations. The paper
focuses on strong interconnections work — employment — labor potential — social potential — human development
— sustainable development. A mechanism of strengthening social and labor potential through the transformation
of employment in the context of the paradigm of sustainable development is suggested.
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Streszczenie

Artykut przedstawia podstawy pojeciowe dla wzmocnienia spotecznego i pracowniczego potencjatu zrownowa-
zonego rozwoju w kontekscie efektywnosci ekonomicznej i sprawiedliwo$ci spotecznej. Ukazano istote kategorii
spoleczny potencjal, kapital spoteczny i imperatyw spoteczny w ich wspotzaleznosci ze sferg spoteczna i pracow-
niczg spoteczenstwa, z uwzglednieniem potrzeb zrownowazonego rozwoju. Wzmacnianie potencjatu spotecznego
nastepuje poprzez ztozone dzialania majgce miejsce w sferach takich, jak edukacja, kultura, opieka zdrowotna,
sfery ekonomiczne i spoteczne, a takze relacje spoteczne. Artykut koncentruje si¢ na silnej wspotzalezno$cei: praca
— zatrudnienie — potencjat pracy — potencjat spoteczny — rozwdj czlowieka — zrownowazony rozwoj. Ponadto
ukazano mechanizm wzmacniania potencjatu spotecznego i pracowniczego w kontekscie paradygmatu rozwoju
zrOwnowazonego.

Stowa kluczowe: potencjat spoteczny i pracowniczy, zrownowazony rozwoj, cele zrownowazonego rozwoju,
efektywnos¢ spoteczna i ekonomiczne relacje spoteczne i pracownicze, transformacja rozwoju, kapitat spoteczny,
sprawiedliwos$¢ spoteczna

Introduction ecological imperative defining the conditions and
limits for the restoration of ecological systems as a

The global process of sustainable development based result of their exploitation. Given the principled po-

on three basic imperatives: economic imperative
which includes the formation of an effective eco-
nomic system harmonized with the ecological factor;
social imperative which affirms the human right to
a high standard of living in safety conditions, and

sition of the sustainable development concept that
the development must be carried out for the sake of
human, primarily through an active participation and
by forces of an individual, quality of social and labor
potential of the society, including the nature of hu-
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man labor and employment as its most common
form, plays an important role for the consistency and
synergy of the influence of all three above-men-
tioned imperatives.

Taking into account the statements and conclusions
of the final report of the United Nations Summit on
Sustainable Development Transforming our world:
the 2030 Agenda for Sustainable Development, the
Human Development Report, 2015; Work for Human
Development, 2015, a number of other international
reports (Navstrechu ‘zelyonoy’ ekonomike: puti k
ustoychivomu razvitiyu i iskorene niyu bednosti,
2011; Employment Implications of Green Growth:
Linking jobs, growth, and green policies. The OECD
report for the environment ministers, 2017), we can
state that in the next decades a driving force of social
transformations towards sustainable development
will be globalization, digitalization as a new stage in
the technological revolution, based on computer
technologies, and ecologization of production. Glob-
alization fosteres global interdependence, including
job creation and destruction systems. The technolog-
ical digital revolution and the growth of demand for
green products open up new ways to attract people
to socially useful activities, create new conditions of
work, business and organizational models. They in-
fluence the distribution of labor demand across sec-
tors of the economy, quantity and quality of jobs as
well as the distribution of income and wealth (Hu-
man Development Report, 2015; Work for Human
Development, 2015).

However, such transformations make changes in the
nature of human life less linear and less predictable,
bringing both new possibilities and new challenges
and risks. According to the ILO report, World Em-
ployment and Social Prospects 2015: The changing
nature of jobs (World employment and social out-
look 2015: The changing nature of jobs, 2015) work
is becoming more creative and flexible, but at the
same time more complex and less secure. The tradi-
tional employment model, in which an employee
performs paid work in the employment relationship
with a particular employer, having a fixed workplace
and full time, is less and less dominant in modern
labor world, covering only a quarter of the employed
population. The situation is complicated by the ina-
bility of the standard policy to ensure adequate pro-
tection for employees in all types of employment.
Along with the flexibility, autonomy and meaningful
diversification of work, most new forms of employ-
ment increase the risks of intensifying labor, increas-
ing stress, blurring lines between work and private
life.

Processes of digitalization of the economy are char-
acterized by the dual nature of consequences. The
Report to the Club of Rome of 2018 ‘Come On!’
Capitalism, Short-termism, Population and the De-
struction of the Planet (von Weizsa-cker E.U., Wijk-
man A., 2018) states that almost half of workplaces
are at high risk of automation, and in the next decade,

80% of all professions are expected to require STEM
skills (Science, Technology, Engineering, Mathe-
matics). Similar challenges also appear in the context
of the trend of greening the economy, in particular
in connection with the predictable elimination of the
so-called brown jobs with mostly low- and middle-
skilled workers, who, as the global experience of re-
structuring the old industrial regions shows, are often
unable to quickly retrain and adapt to new condi-
tions.

The formation of new challenges, both external and
internal, requires the development of adequate
measures to strengthen human, social and labor po-
tential of the population, differentiated, flexible and
advanced adaptive mechanisms of converting social
potential into real prerequisites for sustainable devel-
opment, and institutional support of these processes.
Accordingly, the purpose of the paper is to reveal the
conceptual basis of strengthening the social and la-
bor potential of sustainable development in the con-
text of economic efficiency and social justice. To
achieve this goal it is necessary to clarify the essence
of these categories in their relationship with the so-
cial and labor sphere of society, which is necessary
to specify the regulatory role of the state and other
institutions, mechanisms and tools of impact; to de-
fine the conceptual framework of the policy of
strengthening social potential, its conversion
through employment into sustainable development;
to reveal priority activities on this way.

The essence of the categories of social and labor
potential of sustainable development

Studying the problem of sustainable development,
publications use the concepts of social potential, so-
cial potential of society modernization, social re-
source, social capital, labor potential, etc. Despite the
common interpretation by many researchers the ini-
tial concepts of potential, resource, capital, there is
no coherent understanding of the essence of social
potential. First of all, we should proceed from the
fact that it is a multilevel and multicomponent cate-
gory. Human potential is not an arithmetic compo-
nent of social potential (many researchers have ex-
actly this opinion). Social potential can increase or
decrease the social impact of human potential. Since
positive sense of social potential manifests itself pri-
marily in the level of harmonization of social rela-
tions in society as a whole and within certain func-
tional and territorial communities on the basis of co-
operation and partnerships, implementation of such
relations ensures not only effective use of human po-
tential, but also harmonizes social behavior of indi-
viduals within and beyond economic activity.

The key point of the approach of finding conceptual
ways to strengthen sustainable development poten-
tial is the statement of multidirectional impact of so-
cial potential: it can provide development or disinter-
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gration. That is, depending on the quality of social
relationships (networks) and social institutions
formed in society, they are a factor of restraint or, on
the contrary, stimulate transition to sustainable de-
velopment model.

It is necessary to distinguish between social potential
in the broad and narrow sense of the word, namely,
the possibility of society as a whole (social = public)
and as a specific kind of potential which society pos-
sesses along with economic, financial, military and
other kinds of potential. Since a person lives and
works at the same time in many spheres of life, we
can talk about social potential in relation to specific
spheres of society’s life, for example, economy, or
employment, as well as systematically — about the
sustainable development potential as an aggregate
potential of social actors, social relations and social
institutes ensuring the development of society on the
principles of sustainability.

In turn, the category of social capital can be consid-
ered as one of the sections of social potential that re-
lates to economic relations and has a positive (pro-
ductive) orientation, whereas, as we have already
mentioned talking about social potential, we do not
exclude the possibility of its restrictive, destructive
impact. In the monograph (Bandur S.I., Bohush
L.H., Zaiats T.A., 2010) social capital as a social and
economic category is considered as a potential of in-
dividual local social groups to organize their own ac-
tion in such a way as to have higher competitiveness
compared with other social groups in the same soci-
ety. Social capital is defined as a potential of com-
mon and useful complementary and synergetical in-
teraction of individual local social groups. Conse-
quently, social capital is a social and institutional re-
source that ensures the achievement of the sustaina-
ble development goals through cooperation and part-
nership, trust and responsibility taking into account
the overcoming of contradictions in the development
of economic, ecological and social spheres (Ban-
dur S.I., Bohush L.H., Zaiats T.A., 2010). Accepting
capitalism or economic component of social capital
is a key methodological postulate of the social and
economic category, which, characterizing the qual-
ity of social relations can at the same time eventually
bring benefits to society as a resource invested in
production (Bandur S.1., Bohush L.H., Zaiats T. A.,
2010).

According to the social and anthropological ap-
proach, social potential is generated, accumulated,
shaped and used by people, but it is not limited to
any one individual and cannot be attributed to a cer-
tain individual.

The social and economic dimension of this problem
reflects the impact of the above-mentioned processes
on the economy, focusing on such basic principles as
the interaction of trust and economic development,
interaction of human and economic development, in-
stitutional, social and humanitarian transformations,
etc. Social potential of community (institutionalized

formally and informally consequences of joint ac-
tions) either creates opportunities for the realization
of human abilities, integrates and invests human po-
tential in the growth of human development, or re-
stricts and prevents the concentration, manifestation
and accumulation of a new quality of human abili-
ties, as well as reduces human resources to the level
lower than an individual would have in any single
case.

Thus, social potential is considered a property as a
result of joint action and interaction to increase hu-
man potential, to ensure its realization with actual
outcomes (resources), or to reduce human potential
and dampen its transformation into resources, which
is a factor of the social exclusion of an individual.
The field of social potential is heterogeneous. The
growth of social potential can increase the resources
of some groups and reduce them in others. Even at
arithmetic equilibrium of additional and lost local
social potential, the size of difference of the poten-
tials is subject to exponential laws. Each increase in
the difference of the human potential and resources,
as well as the duration of this difference leads to a
sharp drop of the constructive social potential and in-
crease of the destructive potential, which must be
considered in developing relevant government poli-
cies (social, regional, economic, etc.).

The difference of the potentials of different points in
the social field generates tension and movement to
overcome, or additional efforts are made for the arti-
ficial maintenance of the social field solidarity with-
out reducing social tension. On the one hand, social
tension of a certain degree and character increases
searching for new variants and forms of joining so-
cial potential. On the other hand, the increase of so-
cial tension and its disorienting nature lead to the
search for ways of destroying social potential or its
localization. Thus, we can speak about Pareto effi-
ciency principle. This optimality specifies the struc-
ture of opportunity field, satisfying the economic cri-
teria (increases economic efficiency), but generates
significant inequality (reduces social efficiency).
Therefore, it is reasonable to introduce a concept of
social optimum which states that the change in the
difference of social potentials leading to disequilib-
rium of constructive and destructive social activity,
is nonoptimal. (Bandur S.I., Bohush L.H., Zaiats T.
A., 2010). The authors of the scientific report A de-
cent level and quality of life of population when
forming the social potential of sustainable develop-
ment define social potential of sustainable develop-
ment as accumulated possibilities of society to en-
sure such economic and social activity that satisfies
the needs of effective and economical use of availa-
ble resources, preservation of resource development
opportunities for future generations, support of eco-
nomic, social, ecological safety and formation of a
self-reproducing cohesive ecological, social, and
economic system (Antoniuk V.P., Hrinevska S.M.,
Prohnimak O.D., 2012).
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The structure of the social potential of sustainable
development

They suggest including human potential, human fac-
tor of production, system of social relations, social
consciousness, social infrastructure, social policy
into the structure of the social potential of sustaina-
ble development. These processes provide the for-
mation of production and consumer personal factor
according to the requirements of sustainable devel-
opment, as well as the formation of a conscious and
socially responsible member of society that is the ba-
sis of transformation of sustainable development
from target to reality.

To achieve this aim, it is necessary to change the be-
havior of humans who destroy resources for their ex-
istence in general, and especially for worthy exist-
ence today and in the future. The manifestation of
socially irresponsible behavior is caused, on the one
hand, by the rooting of its consumer model, and, on
the other hand, by the priority of economic goals
over social (economic efficiency over social one),
when there is an imbalance between economic ben-
efits, social interests, ecological costs. In practice,
the implementation of modern resource saving tech-
nologies, increase of the efficiency of economic ac-
tivity are often accompanied by the extension of con-
sumption and subsequent increase of the burden on
the environment.

According to A. Galchynskyi, one of the most chal-
lenging tasks of today is to seek tools to overcome
the consumer society ideology, in which rationality
of consumer demand is lost, there is a gap between
consumption and satisfaction of real human needs,
false virtual by their nature needs with primary mo-
tive of possessing are formed (Halchynskyi A.,
2010). The logic of further development states the
need for harmonization of social relations. To this
end, a person and society should learn to live and act
in a way that makes social efficiency attractive.
Based on these considerations, O. Novikova consid-
ers the social potential of sustainable development as
a combination of opportunities, abilities, readiness of
the society for transformation to satisfy the needs of
preservation and development of human, resources
for a decent life of present and future generations,
balance and safety of economic, social and ecologi-
cal spheres (Amosha O.

I., Novikova O.F., Antoniuk V.P., Zaloznova Yu. S.,
2014). This definition emphasizes the importance of
human potential in the structure of social potential
and its role in defining the content and orientation of
the society’s needs in relation to other components
of the social potential (social relations and social in-
stitutions, social sphere and infrastructure).

Social imperative in the context of sustainable de-
velopment

To further study social potential in the context of eco-
nomic efficiency and social justice, there is a need to
expand the conceptual and categorial framework of this
problem, since the concepts of social imperative, social
imperative of economic activity, social imperative of
sustainable development, etc. are increasingly used
along with the concept of ecological imperative in pub-
lications. The dictionaries interpret the category of
imperative as a set of the most general principles, re-
quirements, orders, instructions to act in one way or
another; or as one of the forms of strict guidelines
created by the culture of a specific epoch as a model
for universal imitation which is obligatory for all
members of society. The relatively settled category
of ecological imperative is mainly considered as a
system of scientifically grounded norms and rules,
regulations and prohibitions to strictly regulate hu-
man activities according to the laws of biosphere and
formed in it natural biochemical cycles. Considering
multidimensionality and complexity of interactions
in the system nature — individual — society the eco-
logical imperative under its specification can be rep-
resented as a system of derivative imperatives,
namely, economic, social, legal, etc., reflecting vari-
ous aspects of people’s relationship between them-
selves, and with environment both in everyday life
and economic activity. In this case, not only the fac-
tors of interaction between society and nature are an-
alyzed, but primarily active nature-transforming (of-
ten nature-destroying) human activity which is an el-
ement of social consciousness as well. Even if sci-
ence is able to determine the limits of marginal bur-
den on nature (according to N. Moiseev (1993), there
is no guarantee that people in their activities will
keep to them and coordinate their actions and needs
with the nature opportunities. In fact, the ecological
imperative requires a new way of thinking, reorien-
tation of most of the person’s value scales, which
necessarily requires a change in moral and ethical
standards. (Khvesyk M.A., Stepanenko A.V., Obyk-
hod H.O., 2014). Consequently, social imperative in
the context of ensuring sustainable development
should be considered as a set of basic requirements
for social relations and interactions in society, whose
implementation is necessary to maintain the sustain-
ability of the social, ecological and economic sys-
tem. In its most general form it can be defined as a
total ecologization of individual’s and society’s con-
sciousness and outlook. In this context, social imper-
ative is the basic requirement and guideline for
strengthening and forming social potential in accord-
ance with the principles of modern paradigm of sus-
tainable development.
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Spheres of strengthening of social potential

Sustainable development as a result of the use of op-
portunities for the growth of social potential can be
considered in several aspects. First, it can be consid-
ered as a dynamics of social system of a certain level,
where the social optimum is achieved and is not de-
stroyed under the influence of internal and external
factors. Second, it can be examined as a system ori-
entation for the implementation of the modern con-
cept of sustainable development into the social prac-
tice. Thus, the strengthening of social potential leads
to the realization of certain actions in various
spheres.

In education it is the introduction of the so-called ed-
ucation for sustainable development into the tradi-
tional educational process. It expands the scope of
noospheric and ecological education and allows all
aspects of educational activities to develop in the
context of sustainable development, the variety of
topics of which makes it possible to create a systemic
mechanism for the transformation of semio-life pri-
orities at the individual level, to master competence
of relevant social interactions (organization of social
networks, public control, environmentally responsi-
ble social entrepreneurship, etc.), and therefore — to
provide a proactive function of education to model
social processes.

In culture it is the formation of ecological culture,
and more broadly — of general culture of life and con-
sumption of public goods. Sustainable development
has a spatial association, therefore, ecological cul-
ture is seen as a territorial manifestation of ecologi-
cal consciousness. It is a combination of ecological
knowledge and ideas about ecocultural traditions at
a person’s place of residence, as well as its personal
qualities, formed as a result of environmental educa-
tion, reflecting the rules and norms of environmental
behavior adopted in the particular society. Ecologi-
cal education is an external behavioral manifestation
of the level of ecological culture, and environmental
responsibility is one of the criterion of the formation
of a certain level of ecological culture.

In economic sphere it is the availability of economic
conditions and opportunities for safe and decent life
for present and future generations; rational attrac-
tion, consumption and use of natural resources;
achievement of such technogenic loading that does
not exceed the possibilities of the natural environ-
ment for self-restoration; predominant use of high-
tech resource-saving technologies in production; so-
cialization of the components of economic policy
(structural, investment, pricing, budget, monetary,
tax, etc.); economic stimulation of the subjects of
production relations in the preservation of natural
and material resources; state regulation of expendi-
tures for social purposes in view of the requirements
of economic growth; the balance (coherence) of the

economic, social components of sustainable devel-
opment; stimulation of innovation development con-
sidering social and environmental requirements.

In social sphere, in social relations it is the acquisi-
tion of spiritual and moral values; formation and im-
plementation of social norms and principles; sustain-
ability of human development, reducing and mini-
mizing economic, social and environmental risks;
non-conflict integration of economic, social and en-
vironmental systems; ensuring sustainable processes
of simple and expanded reproduction of human and
labor potential, social and intellectual capital; ob-
servance of human rights and freedoms; active work
of associations of citizens in the process of transition
to sustainable development.

The identified directions of actions require the estab-
lishment of institutions for attracting individuals,
different social groups and local communities, non-
governmental organizations, as well as businesses to
identify and introduce the basic values of sustainable
development, to discuss and make managerial deci-
sions on the use of limited resources, public safety,
etc. The main components (mechanisms) here are:
comprehensive information of the public on the ini-
tiatives of the authorities in the field of sustainable
development, the content of relevant programs, pro-
jects, plans; involvement of the general public in the
adoption and implementation of relevant decisions;
support of public, non-governmental organizations.
Issues of public information, as well as propaganda
(spread of positive precedents) and explanations of
new principles and procedures for the implementa-
tion of state policy are relevant.

In the field of healthcare, the implementation of
modern concept of sustainable development needs
focusing on determinants of health, in particular on
harmful factors related to lifestyle, improving the
health information system at all levels of society,
creating a mechanism for rapid response to major
threats to health and sanitary well-being. In our opin-
ion, a healthy lifestyle is a form of life-oriented, fo-
cused on the preservation and reproduction of health,
which is an important component of the human po-
tential of each person. A healthy lifestyle can be im-
plemented as a normal functioning that does not do
any harm to the human body, and can become the
society’s active position — an element of social po-
tential, when health is seen as a conscious life value
that can only be realized in harmony with the envi-
ronment. This is about the reasonability of the for-
mation of a three-vector system of health at all or-
ganizational levels, where the ecological vector indi-
cates the need to create an environment that pro-
motes health improvement; the valeological vector
emphasizes the stimulation of a healthy lifestyle and
physical self-improvement; the medical vector en-
hances the availability of quality medical services
for all social groups, and so on.
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Realizing the complexity and multidimensionality of
the concept of social potential of sustainable devel-
opment, this study focuses on the relationship of la-
bor — employment — labor potential — social poten-
tial — human development — sustainable develop-
ment. Thus, in view of sustainable development pro-
cesses, employment is a determining socially ac-
ceptable form of inclusion of the population in the
economic process, a socially productive form of re-
alization of human creative activity, a marker of so-
cial position within the social status hierarchy, and
an organic dimension of human existence as such.
Accordingly, the employment policy must fulfill so-
cial, macroeconomic, technological, environmental,
humanitarian, cultural and other functions (Staly i
liudskyi rozvytok: zabezpechennia spravedlyvosti:
Natsionalna dopovid, 2012).

Forming the concept of the transformation of social
and labor potential in the framework of transition to
sustainable development, first of all, it is necessary
to be guided by the axiomatic statement: the sphere
of employment is not a monoobject, but a polystruc-
tural organism functioning on the basis of vertical
and horizontal interactions and belongs to the system
of world economic relations. According to this un-
derstanding, the presence of developed labor poten-
tial is a prerequisite (but not obligatory) of sustaina-
ble development. And if in the area of the problems
of labor potential, knowledge and other productive
abilities of the person are of interest in the context of
the question about the possibility of realizing spe-
cific economic goals, then in the aspect of social po-
tential — in terms of opportunities to realize labor po-
tential in accordance with certain social goals,
thereby influencing the quality of life of the owner
of the labor potential and society as a whole.

Globalization of social and labor relations

Today, in the global dimension, nature of social and
labor relations is completely changing. First, there
are changes in the psychology, hierarchy of interests
and values of the employed population, in particular,
the material interest stops to be a priority, and the
progress of modern society provides intangible val-
ues and interests. In the foreground there are new de-
mands for more informative activity or activity
which is recognized by the society as productive and
corresponds to the interests of self-realization of an
individual. However, with the increasing relevance
of such processes, the problem of their impact on the
stratification of society is exacerbated.

An important vector is the emergence of a new social
and labor mentality and individualization, which is a
socio-psychological and socio-cultural consequence
of globalization. This is manifested through a grad-
ual decrease in the social dependence of a person on
a certain socio-occupational environment or a group,
and there is an increase in professional mobility of
the population. In this regard, a significant aspect of

labor potential is its flexibility, which generates new
forms of employment: short-term employment con-
tracts or their absence, employment without social
guarantees, etc. Thus, for employment, there is an in-
crease in the level of uncertainty, which, in turn, af-
fects the human potential of a person and the social
potential of society.

Globalization of social and labor relations, as an-
other trend in contemporary social transformations,
is accompanied by the expansion of the worker's so-
cial and labor space. First of all, this is manifested
through the formation of a new character of social
and labor relations, in which the need for strict regu-
lation of labor activity disappears. Under such con-
ditions, a degree of rivalry between employees de-
creases, as new activities related to management,
processing of information, require continuous inter-
action between people, a certain team of like-minded
people. In addition, relationship between human and
society, employer and employee, business environ-
ment and civil society are transformed. Individuali-
zation determines dependence of the social status of
a person on his/her labor potential, health, and edu-
cation level. The process of continuous education be-
comes a condition for the employee to maintain or
increase social status.

Social potential through the prism of employment is
the aggregate possibilities of current and intermedi-
ate dynamics of social parameters of employment
and its social protection in ensuring sustainable de-
velopment, which are opened up by progressive
transformations of employment adequately with cur-
rent and perspective challenges. The examples of
positive changes in social potential include: increas-
ing labor and social mobility of the population, its
competitiveness in the labor market; the opportunity
to combine work with education and other useful ac-
tivities (volunteer work, child care, etc.) due to flex-
ible forms of employment; synchronized growth of
labor productivity and wages; improvement of con-
ditions and safety of work, including through green-
ing of workplaces; expansion of professional devel-
opment opportunities; strengthening social security,
reducing the inequality of social conditions of em-
ployment.

Innovative employment practices that have reached
the stage of technology (that is, a high standard of
standardization and universalization) have the most
powerful impact on social potential. They are con-
sidered as a deliberately organized way of interac-
tion of individuals, their groups and organizations,
which provides a quantitatively and qualitatively sta-
ble result in solving a certain task in the field of em-
ployment on the basis of conscious use of social
transformations, while satisfying the criteria of uni-
versality, regularity, economic efficiency and social
justice. Their important feature is the ability to delib-
erately change the social interaction of people, trans-
form consciousness, public opinion, change social
relations and structures. Accordingly, social technol-
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ogies are an effective tool for transforming the social
potential of employment into sustainable develop-
ment. It is necessary to speak about a managed pro-
cess of strengthening social and labor potential at
different levels, and hence the need for adequate
mechanisms of influence.

The mechanism of strengthening social and labor
potential of sustainable development

The development of a network society and other re-
cent social transformations make uncertainty a char-
acteristic of modern management technologies, par-
ticularly in the workplace, which undermines soli-
darity and existing social structures and practices.
The principal scheme of the mechanism of strength-
ening social and labor potential of sustainable devel-
opment on the basis of social dialogue through the
transformation of employment is presented in Fig. 1.
That said, the tools of the mechanism should not be
limited to changes in legislation, but should cover
the whole range of adequate levers of influence,
based on the assessment of opportunities and risks of
social potential.
The content of the main ideas of sustainable devel-
opment, understanding the role of social potential in
its provision and possible mechanisms for building
and implementing social potential in the social and
labor sphere provide the necessary grounds to deter-
mine the conceptual framework for the establish-
ment of the policy of employment transformation.

The main complementary conceptual directions of

strengthening social and labor potential of sustaina-

ble development through the transformation of em-
ployment include:

e developing social dialogue on the new institu-
tional basis with the widest possible inclusion of
various social actors in the process of achieving
agreed goals in the field of social and labor re-
lations, harmonized with the national system of
goals of sustainable development;

o transforming the skills of the population both in
terms of professional activity and in organizing
social interactions while realizing their labor po-
tential;

e ensuring the domination of human-preserving,
ecologically acceptable, socially and economi-
cally productive forms of occupation of settle-
ment. Socially productive employment ensures
observance of social criteria of dignity and jus-
tice in relation to physical conditions and human
relations in the workplace; creates socially ac-
ceptable conditions for reproduction of high-
quality working capacity and motivation of the
population; leaves time and effort for human
self-development;

e raising the level of employment of the popula-
tion. Reserve of employment forms not only un-
employment, but also a significant stratum of
economically inactive population of working

age. The introduction of innovative approaches
and incentives to exit the state of economic in-
activity lays the foundation for economic
growth, lack of funds for social funds, and miti-
gation of social inequality;

e stimulating employment in ecologically safe
economic activities, as well as in those demon-
strating the tendencies of environmental protec-
tion and preservation reorientation, greening of
employment;

e principal state support for the innovative search
for forms of employment and social institutions
for the implementation of economic activity of
the population and patterns of employment or-
ganization. Within this direction, mechanisms
should be created to preserve the conservation
of any employment model, since the level of so-
cial productivity of its various forms and the de-
gree of dominance of progressive ones among
employment in general cannot be a constant.
Such mechanisms should form a reliable chan-
nel for innovations, validation and legitimation
of new forms of employment as socially ac-
ceptable and socially relevant, as well as their
introduction into the full institutional space of
social protection;

e modernization of mechanisms of social protec-
tion of the population in the area of social and la-
bor relations. The impact of employment innova-
tions can be multi-directional (both positive and
negative). The volatility risks associated with ob-
jective processes of increasing the flexibility and
differentiation of the labor market cannot be off-
set by traditional social technologies and institu-
tions such as class labor legislation or state social
insurance. There isa need for a new approach that
can combine flexibility with adequate protection
— the so-called flexicurity.

e Society needs to accumulate the possibilities of
social potential to create conditions for address-
ing the socio-occupational sphere and directing
its achievements to ensure sustainable develop-
ment. This leads to the involvement of regula-
tors in these processes, which formulate certain
guidelines and ideas about the importance of the
concept of sustainable development, and mech-
anisms for its achievement in the authorities,
population, business, and public associations.

Conclusions

Based on the study, the following conclusions and

recommendations have been made:

1. It has been established that in the next decades
influential factors of social transformations will
be globalization, digitalization and ecologiza-
tion of the economy and society as a whole,
which, among other things, will result in
changes in the division of demand for labor by
the sectors of the economy, quantitative and
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Figure 1. General scheme of the mechanism of strengthening social and labor potential through the transformation of employ-
ment, Developed by the authors on the basis of (Amosha O.1., Novikova O.F., Antoniuk V.P., Zaloznova Yu.S., 2014; Sotsi-
alnyi potentsial innovatsiinykh transformatsii zaniatosti: zvit pro NDR, 2015; Sotsialno-ekonomichnyi potentsial staloho
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The mechanism of strengthening social and labor potential through the transformation of
employment in the context of the sustainable development paradigm

Economic potential:
— Physical volumes;

Lo — Character: rationality, op-
Social potential: timality, etc.; AN
— Content invariant, purpose, role; — [Efficiency of use;; Y
— Efficiency of use; — Technologies, in particu- . .
D - Potential of environment:

— Power of potential; lar resource-saving; ~ natural:
— The level of trust in society; — Prices, technical and met- B technoéeniC'
— Social aspects of human poten- rological standards; cultural:

ial: habi ious- — Economic institutions. - :

Egl.shablts, values, conscious _ production.

Heterogeneity of potentials and their
current integration in employment and
labor (influence on labor potential pa-

rameters).

|2

Transformations of work:

— Content and subject;

— Tools for work;

— Complexity and diversity of work;
— Mode of work.

Transformations of employment:

Social etymology;

Sectoral structure;

Type structure;

Professional qualifications structure.

L T~

Innovative tools

!

Deinnovative tools

v

Opportunities and risks of employment transformation under the influence
of digitalization processes, greening of the economy, etc.

\

Resource aspect of social potential
(ready for current use).

|

v

Eventual aspect of social potential
(forms and types of employment).

!

Sustainable development

rozvytku Ukrainy ta y ii rehioniv: natsionalna dopovid, 2014)

qualitative characteristics of jobs. These trends,

along with new opportunities, will create new
challenges and risks, making changes in the na-
ture of human life less predictable.

2.

It has been determined that in the context of the
research objective, social potential should be
considered as a property of current forms of
joint action and interaction to increase human
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potential, ensuring its realization into actual re-
sults (resources), or to reduce human potential,
inhibiting its transformation into resources and
creating risks of social exclusion and social ten-
sion. The social tension of a certain degree and
character intensifies the search for new forms of
joining social potential, but at some point its dis-
orientating nature leads to the fact that the con-
structive social potential falls sharply and the
destructive one increases, which needs to be
taken into account when developing and imple-
menting state policy (social, regional, eco-
nomic, etc.).

The social potential of sustainable development
is seen as a combination of opportunities, abili-
ties, society's readiness for transformation to
meet the needs of human preservation and de-
velopment, resources for the dignified life of
present and future generations, the balance and
security of the economic, social and environ-
mental areas. Concerning sustainable develop-
ment processes, employment is a determining
socially acceptable form of inclusion of the pop-
ulation in the economic process, a socially pro-
ductive form of creative activity, a marker of so-
cial position within the socio-status hierarchy.
The problem of strengthening social potential is
suggested to be considered through the prism of
interconnections labor — employment — labor
potential — social potential — human develop-
ment — sustainable development.

It has been established that social and labor po-
tential should be considered in terms of criteria
of economic efficiency and social justice. In the
first case, one should keep in mind the relation
of the additional economic results obtained as a
result of the progressive transformations of em-
ployment (expressed in terms of the value of the
additional gross product and saving of budget
funds on social unemployment programs), to the
costs of their implementation (including ex-
penditures on the change of legislation, the im-
plementation of relevant state programs or
events, informing the public, etc.). Socially un-
fair changes are ones that lead to a disbalance in
constructive and destructive social activity, in-
cluding those that do not meet the criteria for de-
cent work.

It has been grounded that the conceptual vision
of the policy of strengthening the social and la-
bor potential of sustainable development should
be based on the principles of differentia-ting
public administration, institutional influence
and self-governing social and labor activity.
This model should include not only hierarchical
vertical and horizontal channels of interaction
that determine the effectiveness (economic and
social) of labor market, but also allow one to
capture and control channels of reverse effect,
which will make the system self-reproducing.

This approach allowed us to formulate a scheme
of the mechanism of strengthening the potential,
to offer the main conceptual directions of action.

6. An important task for European countries is to

create green jobs, because they essentially cover
all three aspects of sustainable development and
best suit the main challenges of the 21st century:
decent work for all, social inclusion, poverty
eradication, reducing inequality, environmental
sustainability.
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